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CIM Report Dec 12, 2025 4:16pm
Course Changes Pending Approval from Undergraduate Council

Code Field Old Value New Value
ACCT
412H3

Inactivated/Deleted

ANSC
41402

Inactivated/Deleted

ENGL
30503

Proposed Effective Date Fall 2024 Fall 2026

  Typically Offered Fall and Spring Fall, Spring and Summer
  Catalog Description Intensive practice in such types of writing

as processes, descriptions of mechanism,
abstracts, and laboratory and research reports.
The criteria for effective written exposition in
the scientific areas, including agriculture and
engineering.

This course builds on the writing and rhetorical
skills developed in Composition 1 and 2.
Students create five major projects, which
ask them to practice technical writing genres
as a way to apply important concepts in the
field, like document design, usability testing,
communication ethics, and collaborative
writing.

  Justification Curriculum has been revised to offer students
from all disciplines opportunity to practice
the professional and technical genres and
strategies they need, and to keep pace with
best practices in writing studies pedagogy.
Therefore the course description has been
updated.

  Title/Description Change
Type

Major Content Change

  Syllabus 30503Syllabus-rev 6-25.docx
HIST
30803

allcodes HIST 3083 HIST 30803

  Course Code HIST 3083 HIST 30803
  Proposed Effective Date Fall 2023 Fall 2026
  Status Modifiers Inactivated
  Course Number 3083 30803
  Typically Offered Irregular Fall Odd Years
  Catalog Title Women and Christianity Women of the Bible
  Short Course Title WOMEN AND CHRISTIANITY WOMEN OF THE BIBLE
  Catalog Description From Paul to the mystics of the late

medieval church, this course considers
women's religious expression, symbolic
action, interaction with holy men, and their
relationship with the ecclesiastical hierarchy.
Other important questions include women's
institutional subordination opportunities for
autonomous action.

This course considers the lives and times of
famous biblical mothers, wives, and daughters
and offers a voice to the nameless women
whose lives can only be reconstructed through
family life and life-cycle events during the
biblical period.

  Title/Description Change
Type

Minor (stylistic/editorial) Change

  Justification Retooling the religious history courses that
had gone inactive. 
31 October 2025: uploaded new syllabus

  Syllabus HIST 30803.docx
  Additional Notes HIST 30803 originally proposed as a new

course, but we realized that to keep the course
number (formerly HIST 3083) we needed to
reactivate instead of propose new. Registrar's
office cancelled new course, and I instead
reactivated HIST 3083 as 30803.
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  Reviewer Comments nrgreen - Thu, 23 Oct 2025 19:07:36 GMT -
Rollback: The ARSC curriculum committee
requests an updated syllabus with learning
outcomes more targeted to the specific course
description of the class.

  Is Reactivate? true
HIST
31103

Added

HIST
39503

Added

HIST
47303

Proposed Effective Date Fall 2024 Fall 2026

  Typically Offered Irregular Fall Even Years
  Catalog Title Recent America, 1941 to the Present Postwar America, 1941-1980
  Short Course Title RECENT AMERICA 1941-PRESENT POSTWAR AMERICA 1941-1980
  Catalog Description A general survey of American history

since World War II with emphasis upon the
presidency, reform movements, the Cold War,
and cultural developments.

A history of the American Century in the
decades after World War II with an emphasis
on the presidency, reform movements, the Cold
War, and American culture through the 1970s.

  Justification Required learning outcomes update. We're expanding our recent America course
offerings.

  Syllabus brogi recent am 4733.doc Brogi-Recent America-1941-1980-bis_HIST
47303_67303.doc

  Reviewer Comments ac087 - Fri, 01 Dec 2023 19:31:17 GMT -
Administratively processing and updated
workflow. Syllabus only changes qualify for
administrative saves.

lkulcza - Fri, 10 Oct 2025 17:53:52 GMT
- Please add the correct catalog number
information for both the ugrd and grad courses
referenced in the syllabus and re-attach. Please
also double-check the short course title and
descriptions between this course and HIST
67303; as "dual level" courses, those should
match (statement regarding graduate credit for
both aside). 
nrgreen - Thu, 23 Oct 2025 19:08:57 GMT -
Rollback: The committee asks that this course
either be adjusted to not be a survey or that the
level is updated to 30000.

  Title/Description Change
Type

Major Content Change

  Additional Notes Added course numbers in syllabus; renamed
file and uploaded revised version.

HIST
47333

Added

HUMN
29104

Added

HUMN
3910V

Added

MEDH
21104

Added

MGMT
210H3

Proposed Effective Date Fall 2024 Fall 2026

  Catalog Title Honors Managing People and Organizations Honors Organizational Behavior
  Short Course Title HON MANAGING PEOPLE/ORG HON ORG BEHAVIOR
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  Catalog Description Study of the process of acquiring and
managing Human Capital, focusing on the
organizational behavior, legal, economic, and
technical issues concerned with business
decisions about acquiring, motivating, and
retaining employees; emphasis given to the
development, implementation, and assessment
of policies and practices consistent with legal,
social, human, and environmental dynamics.

Study of the principles and theories of
organizational behavior (OB), focusing on
how individuals, groups, and organizational
structures influence job performance,
organizational commitment and business
outcomes. Students gain a practical
understanding of human and group behavior
in the workplace and are equipped with
the knowledge and skills to diagnose
organizational challenges and implement
effective strategies to improve the attitudes
and behaviors of individuals and groups in
organizations.

  Prerequisite(s) Non-business students: BUSI 10303, ACCT
20103 and (ECON 21003 or ECON 22003),
all with a grade of C or better and honors
standing.

  Corequisite(s) Walton College students: MATH 20503 or
MATH 24004 and honors standing.

  Justification This is a content modification to an existing
course with a corresponding name change
to reflect the updated version. The existing
version of the course (Managing People and
Organizations) is primarily an organizational
behavior class with some human resources
content. This revised version of the course will
focus on organizational behavior topics for
the full semester and a new course is being
created to focus on human resources content.
The study of organizational behavior provides
students with fundamental knowledge of
human behavior within organizations. Students
will learn about leadership, working in and
leading teams, employee motivation and
attitudes, and organizational culture. The
content will prepare students to become
effective organizational members, leaders, and
decision makers.

  Title/Description Change
Type

Major Content Change

  Pre- or Corequisite(s) BUSI 11101 and honors standing.
  Syllabus MGMT 21003 OB Syllabus.docx 

MGMT 21003 OB Detailed Learning
Objectives.docx

MKTG
33403

allcodes MKTG 43403 MKTG 33403

  Proposed Effective Date Fall 2024 Fall 2026
  Course Number 43403 33403
  Justification Change in course number to indicate to

students they should take it before senior year.
  Course Code MKTG 43403 MKTG 33403
STEM
40103

Added


