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CIM Report Nov 18, 2025 2:19pm
Course Changes Pending Approval from Undergraduate Council

Code Field Old Value New Value
ENGL
10103

Proposed Effective Date Fall 2024 Fall 2026

  Catalog Description Teaches writing strategies for varied contexts,
methods of research and integrating sources,
and processes for drafting and revision.

Through the completion of four major writing
assignments, students learn writing strategies
for varied contexts, methods of research and
integrating sources, and processes for drafting
and revision.

  Pre- or Corequisite(s) ENGL 00001 or 19 or above on ACT English; or
490 or above on SAT Evidence-Based Reading
and Writing; or 80 or above on Compass
Writing Skills; or 83 or above on Accuplacer
Sentence Skills; or above 255 on Accuplacer
Next Generation Writing; or High School GPA of
3 point 20 or above.

ENGL 00001 or 19 or above on ACT English; or
490 or above on SAT Evidence-Based Reading
and Writing; or 80 or above on Compass
Writing Skills; or 83 or above on Accuplacer
Sentence Skills; or above 255 on Accuplacer
Next Generation Writing; or High School GPA of
3.20 or above.

  Justification The change is only a more accurate wording of
course description.

  Title/Description Change
Type

Minor (stylistic/editorial) Change

ENGL
49503

Added

HDFS
34903

Added

HDFS
42102

Inactivated/Deleted

HDFS
42202

Inactivated/Deleted

HDFS
42303

Inactivated/Deleted

HDFS
43103

Inactivated/Deleted

HDFS
43706

Inactivated/Deleted

HDFS
43809

Inactivated/Deleted

HIST
20103

Proposed Effective Date Spring 2026 Fall 2026

  Create Honors Course? No Yes
  Justification per 5/21/25 email - add Humanities State Core

back for Fall 2025, and remove effective Spring
2026. JM

Adding an Honors section of HIST 201H3.
Honors and non-honors versions of syllabi
attached. 
31 October 2025: Updated Honors Syllabus
attached to reflect already stated GELO
requirements in the Courseleaf description
above.

  Additional Notes per 5/21/25 email - add Humanities State Core
back for Fall 2025, and remove effective Spring
2026. JM

  Syllabus Honors HIST 201H3.docx 
Fall2025 HIST 20103.docx

  Reviewer Comments dkorth - Wed, 29 Oct 2025 18:28:53 GMT -
Rollback: Please include GELO in syllabus 
cschulte - Wed, 05 Nov 2025 18:38:17 GMT -
Syllabus has been updated to include GELO.

HIST
32603

Inactivated/Deleted

HIST
33043

allcodes HIST 22003 HIST 33043

  Proposed Effective Date Fall 2024 Fall 2026
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  Course Number 22003 33043
  Justification Updating the course number to reflect content

rigor and to be part of HIST methods grouping.
  Course Code HIST 22003 HIST 33043
  Syllabus HIST 33043 History of Tomorrow 2025

Syllabus.pdf
  Reviewer Comments nrgreen - Tue, 19 Aug 2025 16:50:08 GMT -

Rollback: Course numbers may not use a "1"
in the second to last digit. Please choose a
different number for this position. (Can be a 0,
or 3-9). Also, with renumbering, you will need to
submit program updates for any program that
directly references the course as renumbered
courses will not automatically update in the
programs. 
gdaugher - Wed, 20 Aug 2025 11:57:25 GMT -
Changed proposed course number from 33033
to 33043 due to common course numbering
and non-availability of course number. 
lkulcza - Mon, 08 Sep 2025 19:06:17 GMT -
Rollback: Due to level/content rigor changes
requested, please upload a new syllabus
that reflects these changes. Also, program
proposals need to be submitted for HISTBA,
HISTBA-GLOB, and HISTBA-KNOW in order
to update this course listing in program
requirements.

HIST
33403

Added

HIST
44503

Added

HIST
44933

Added

HIST
47363

Added

HIST
47803

Proposed Effective Date Fall 2024 Fall 2026

  Typically Offered Irregular Fall
  Catalog Title History of Modern Mexico History of Mexico
  Short Course Title HISTORY OF MODERN MEXICO HISTORY OF MEXICO
  Catalog Description This course examines the history of Mexico

from the wars of independence to the
present. Emphasis will be placed on the
turbulent nineteenth century and the Mexican
Revolution. Themes covered include colonial
legacies, national identities, popular culture,
emigration, and relations with the United
States.

This course examines the history of Mexico
from pre-Columbian to modern times.
Emphasis will be placed on the turbulent
nineteenth century and the Mexican
Revolution. Themes covered include the rise
of the Aztec Empire, colonial legacies, national
identities, popular culture, and relations with
the United States.

  Justification Required learning objectives update. I have decided to broaden the scope of this
course to include indigenous and colonial
history. Thus, it will be a broader survey of the
history of Mexico in scope but also provide
in-depth examinations of Mexican history via
focus on the nineteenth century and Mexican
Revolution.

  Syllabus HIST 4783-5783 History of Modern Mexico.pdf HIST 47803:57803 History of Mexico.pdf
  Reviewer Comments ac087 - Tue, 24 Oct 2023 16:44:16 GMT -

Administratively processing and updated
workflow. Syllabus only changes qualify for
administrative saves.

  Title/Description Change
Type

Major Content Change

HOSP
25002

Added
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HOSP
25103

allcodes HOSP 37103 HOSP 25103

  Proposed Effective Date Fall 2024 Fall 2026
  Course Number 37103 25103
  Catalog Title Beverage Management Foundations of Beverage Management
  Short Course Title BEVERAGE MANAGEMENT FOUNDATIONS OF BEVERAGE MGMT
  Catalog Description This course introduces students to the

concepts of the beverage industry with an
emphasis on management. Standards of
hospitality operation are explored as well as a
brief overview of the products of the alcohol
industry: wine, beer, and spirits. Also included
is an overview of non-alcoholic products
such as coffee, tea, water, and carbonated
beverages. History, cultural relationships,
production methods, service and sanitation,
and concepts of sales are examined.

This course offers an immersive exploration
of beverage culture within the hospitality
industry, blending history, craftsmanship, and
service artistry. Students will dive into the rich
traditions and cultural significance of wines,
spirits, beers, and non-alcoholic beverages
from around the world. Emphasis is placed on
understanding how beverages shape guest
experiences, storytelling in service, and the role
of beverages in global hospitality traditions.

  Prerequisite(s) HOSP 16003, HOSP 26003, and students must
be Hospitality (HOSP) majors or EVMG-M;
Student must be at least 21 years of age at
start of term.

HOSP 16003, and students must be Hospitality
(HOSP) majors or EVMG minors.

  Justification Addition of EVMG-M allows program to add
this course to the EVMG-M as an elective
allowing minors more opportunities to finish
the degree in a timely fashion. Additionally,
this give students a wider variety of courses
to select from so they can customize their
learning experience to their career goals.

This course provides students with a
foundational understanding of the diverse
world of beverages within the hospitality
industry. It introduces key concepts related to
beverage history, production methods, cultural
significance, and service standards while
covering both alcoholic and non-alcoholic
options. By exploring topics such as coffee,
tea, water, wine, beer, and spirits, students gain
a broad perspective of how beverages enhance
guest experiences and contribute to overall
business success.

  Course Code HOSP 37103 HOSP 25103
  Title/Description Change

Type
Major Content Change

  Syllabus Hosp 25103.docx
  Reviewer Comments jwiersma - Thu, 09 Oct 2025 17:22:55 GMT

- Rollback: Since it's major content change,
please attach a syllabus.

HOSP
25303

Added

HOSP
35203

Added

HOSP
45003

Added

HOSP
45103

Added

HOSP
45403

Added

HOSP
46403

Proposed Effective Date Fall 2024 Fall 2026

  Catalog Title Special Events Management Capstone: Event Experience Management
  Short Course Title SPECIAL EVENTS MANAGEMENT CAPSTONE EVENT EXPERIENCE MGMT
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  Catalog Description Hands-on study of special events. Planning
activities include conception, planning,
implementation, execution of the hospitality
program's annual fundraising event and
evaluation. The interaction between staff,
customers, guests, vendors, and others
necessary to implement a successful special
event. Topics including marketing, public
relations and volunteer coordination are
implemented. Additional focus on catering
through, hotels, restaurants, and private
companies.

Hands-on study of special events. Planning
activities include conception, planning,
implementation, execution of the hospitality
program's annual fundraising event and
evaluation. The interaction between staff,
customers, guests, vendors, and others
necessary to implement a successful special
event. Topics including marketing, public
relations and volunteer coordination are
implemented. Additional focus on catering
through hotels, restaurants, and private
companies.

  Prerequisite(s) HOSP 16003, HOSP 26003, HOSP 36203 and
HOSP majors only.

HOSP 16003, HOSP 36203, junior standing and
HOSP majors only.

  Justification The name has changed from Special Events
Management to Capstone: Event Experiences
Management. 
The course description has changed to reflect
the course to include the capstone learning
objectives. 
The prerequisite of HOSP 26003 was also
removed as it will no longer be offered.

  Title/Description Change
Type

Major Content Change

  Syllabus HOSP 46403 Capstone.docx
  Reviewer Comments dgraham - Mon, 13 Oct 2025 21:41:49 GMT -

Rollback: add syllabus to the course to reflect
major changes

HOSP
251H3

Added

HOSP
352H3

Added

HOSP
454H3

Added

HOSP
464H3

Added

IARD
12102

Added

IARD
12202

Added

INST
20103

Proposed Effective Date Fall 2025 Fall 2026

  Department Code Department of Political Science (PLSC) International and Global Studies (INST)
  Create Honors Course? No Yes
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  Justification Updating with additional justification for why
course fits in social science state minimum
core.

As a course focused on global integration
and global challenges, INST 20103 is uniquely
suited to deliver the "Social Science" state core
requirement. INST 20103 introduces students
to a number of selected global challenges,
including such issues as peace and conflict,
global health, and migration. It also examines
the contours of key area studies fields, with
a focus on the ways in which specific world
areas are impacted through their connections
with other world regions and cultures.

INST 20103 identifies and explains theories
of globalization, global integration, and
international relations, including but not limited
to world systems theory, anti-globalist thought,
international realism, and glocalization.
It also explores in depth selected global
social, economic, and political challenges
from theoretical and practical perspectives,
discussing and writing about the advantages
and disadvantages of proposed policy
solutions.

INST 20103 includes lessons on international
ethics as part of its introduction to the field as
well as discusses principal ethical concepts
and theories commonly utilized in the field of
international ethics. It includes an international
ethics unit, which includes examination of
key ethical problems in international affairs
and global governance and includes lessons
showing how international ethicists and policy
makers respond to selected challenges.

Therefore, it is the perfect course to count
for the Social Sciences state core because
it provides a truly interdisciplinary and
transnational exploration of culture, politics,
and economics.

creating an honors version of the course.

  Reviewer Comments lkulcza - Fri, 07 Mar 2025 21:14:51 GMT
- Corrected catalog number typo in the
justification provided for social science core
inclusion.

lkulcza - Mon, 22 Sep 2025 16:42:59 GMT -
Rollback: Per request from dean's office re:
learning outcome questions. 
nrgreen - Thu, 16 Oct 2025 19:14:22 GMT -
uploaded updated syllabus that addresses
differences between honors and non-honors
experience.

  Syllabus INST 201H3.docx
MGMT
21003

Proposed Effective Date Fall 2024 Fall 2026

  Catalog Title Managing People and Organizations Organizational Behavior
  Short Course Title MANAGING PEOPLE/ORG ORG BEHAVIOR
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  Catalog Description Study of the process of acquiring and
managing Human Capital, focusing on the
organizational behavior, legal, economic, and
technical issues concerned with business
decisions about acquiring, motivating, and
retaining employees; emphasis given to the
development, implementation, and assessment
of policies and practices consistent with legal,
social, human, and environmental dynamics.

Study of the principles and theories of
organizational behavior (OB), focusing on
how individuals, groups, and organizational
structures influence job performance,
organizational commitment and business
outcomes. Students gain a practical
understanding of human and group behavior
in the workplace and are equipped with
the knowledge and skills to diagnose
organizational challenges and implement
effective strategies to improve the attitudes
and behaviors of individuals and groups in
organizations.

  Prerequisite(s) Non-business students: (DASC 10003 or GNEG
11101) each with a grade of C or better.

  Pre- or Corequisite(s) Walton College Students: BUSI 11101. BUSI 11101.
  Justification Updated pre and corequisites to reflect

changes to course.
This is a content modification to an existing
course with a corresponding name change
to reflect the updated version. The existing
version of the course (Managing People and
Organizations) is primarily an organizational
behavior class with some human resources
content. This revised version of the course will
focus on organizational behavior topics for
the full semester and a new course is being
created to focus on human resources content.
The study of organizational behavior provides
students with fundamental knowledge of
human behavior within organizations. Students
will learn about leadership, working in and
leading teams, employee motivation and
attitudes, and organizational culture. The
content will prepare students to become
effective organizational members, leaders, and
decision makers.

  Title/Description Change
Type

Major Content Change

  Syllabus MGMT 21003 OB Syllabus.docx 
MGMT 21003 OB Detailed Learning
Objectives.docx

MGMT
24203

Inactivated/Deleted

MGMT
37303

Added

MSEN
43103

Added

MSEN
47303

Added

PSYC
3813V

Added

RESM
28103

Inactivated/Deleted

RESM
30203

Inactivated/Deleted

RESM
30603

Inactivated/Deleted

RESM
30703

Inactivated/Deleted

RESM
30803

Inactivated/Deleted

RESM
30903

Inactivated/Deleted

RESM
38303

Inactivated/Deleted
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RESM
40003

Inactivated/Deleted

RESM
285H3

Proposed Effective Date Fall 2024 Fall 2026

  Typically Offered Fall and Spring Fall, Spring and Summer
  Justification Adding summer as a term the course is

offered.
  Syllabus RESM 285H3 - Leisure (Honors) updated

10272025.docx
  Additional Notes Asked departmental leadership for an updated

version of the syllabus to include GELO and
assignments to show how the honors section
is different from the original section. They sent
the updated version of the syllabus which I
uploaded. DK

  Reviewer Comments msganio - Thu, 02 Oct 2025 02:43:32 GMT -
Rollback: Please attach an updated syllabus.

RESM
308H3

Inactivated/Deleted

SOCI
330H1

Inactivated/Deleted

SOCI
330H4

allcodes SOCI 330H3 SOCI 330H4

  Proposed Effective Date Fall 2024 Spring 2026
  Course Number 330H3 330H4
  Component Type Lecture Lecture/Laboratory
  Credit Hours 3 4
  Create Non Credit Lab? No Yes
  Corequisite(s) SOCI 33001. Lab Component
  Justification Updating honors version to match changes

made to non-honors version (i.e. converting
SOCI 330H3 to SOCI 330H4 as a lecture/lab
and inactivating SOCI 330H1)

  Course Code SOCI 330H3 SOCI 330H4
  Syllabus SOCI 3303 Fall 2025 Social Data

Analysis COmbined Regular and Honors
Syllabus_Final.docx

  Reviewer Comments lkulcza - Tue, 15 Jul 2025 19:41:20 GMT - This
request was approved prior to the proposed
course change submission guidelines; spring
effective date OK for this proposal.


