Adult-Gerontology Acute Care Nurse Practitioner
Post-Master’s Certificate
University of Arkansas
a) Curriculum outline- list of courses
a. NURS 5463	Acute and Critical Illness in Adult and Gerontology Populations	3
b. NURS 5475	Acute and Critical Illness in Adult and Gerontology Populations Clinical Practicum	5
c. NURS 5434	Common Problems in Acute Care in Adult and Gerontology Populations	4
d. NURS 5332	Common Problems in Acute Care in Adult and Gerontology Populations Clinical Practicum	2
e. NURS 5443	Chronic Health Problems in Adult and Gerontology Populations	3
f. NURS 5454	Chronic Health Problems in Adult and Gerontology Populations Clinical Practicum	4
b) Total semester credit hours required for proposed program
a. 21
c) New courses and course descriptions
a. No new courses are required. All courses are already developed and running as part of the Doctorate of Nursing Practice Curriculum
d) Program goals and objectives
a. Graduates who earn their post-doctoral/post-masters AG-ACNP certificate will be qualified to serve adult and older adult patients in acute and complex care settings. Students who pursue this specialization will learn how to effectively communicate with families and manage multifaceted acute care situations. Certification eligibility: Adult Gerontology Acute Care Nurse Practitioner- Board Certified (ACNP-BC).
e) Expected student learning outcomes
1. Perform comprehensive history taking, physical examination, and principles of pathologic mechanism of disease to correctly identify and document common adult and gerontology acute illnesses. 
2. Eliminate differential diagnoses by priority for new or recurring common adult and gerontology acute illnesses. 
3. Document data from a variety of sources to make clinical decisions in planning and implementing care, consultation, or referral with the inter-professional team. 
4. In consultation with the inter-professional team, prescribe appropriate pharmacologic modalities considering age, allergies, drug-drug compatibilities, cost, and patient adherence to regime. 
5. Monitor for acute and chronic mental health and behavioral problems and disorders, adapting for the cognitively impaired individuals. 
6. Communicate effectively with the inter-professional team. 
7. Through collaboration and effective communication with the inter-professional team, develop and implement comprehensive, specialty focused plans of care for adult-gerontology populations with complex, chronic health problems.  
8. Modify existing plans of care through synthesis of previous data derived from on-going assessment of client information and physical examination.
9. Utilize appropriate diagnostic and therapeutic interventions with concern for safety, cost, invasiveness, acceptability, simplicity and effectiveness. 
10. Use evidence-based criteria to evaluate client outcomes and revise plans of care.  
11. Provide for continuity of care beyond secondary care through collaboration and communication with appropriate referrals to community-based agencies. 
12. Develop, implement, and evaluate educational interventions for patients, families and staff.
13. Through collaboration with the inter-professional team, develop a comprehensive plan of care to include a comprehensive history and physical, problem list, education plan, and referral follow-up process to determine outcomes of evidence-based care for adult and geriatric populations with complex acute and critical health problems. 
14. Utilize evidence-based practices, products, and technology that are specific to adult-geriatric populations into clinical practice and utilize specialty-based technical skills in the performance of therapeutic and diagnostic procedures. 
15. Use evidence-based criteria to evaluate client outcomes and modify existing plans of care through synthesis of previous data derived from on-going assessment of client information.
16. Plan appropriate diagnostic and therapeutic interventions with concern for safety, cost, invasiveness, acceptability, simplicity and effectiveness. 
17. Evaluate legal and ethical principles to guide decision-making in the advanced nursing practice role. 
18. Communicate effectively with the inter-professional team members. 
f) Documentation that program meets employer needs
a. Overall employment of nurse anesthetists, nurse midwives, and nurse practitioners is projected to grow 26 percent from 2018 to 2028, much faster than the average for all occupations. Growth will occur primarily because of an increased emphasis on preventive care and demand for healthcare services from an aging population. -US Bureau of Labor Statistics (https://www.bls.gov/ooh/healthcare/nurse-anesthetists-nurse-midwives-and-nurse-practitioners.htm)
b. Nurse Practitioners are recognized and employed in all 50 states in both rural and urban healthcare facilities 
g) Student demand (projected enrollment) for proposed program
a. These courses are already offered in a web-based format through the DNP program and this certificate would allow for an increased student population (those who are already nurse practitioners) to be able to take the courses and certify as Adult-Gerontological Acute Care Nurse Practitioners (AGACNPs). Many hospitals are requiring nurse practitioners to hold this certification in order to see patients in the inpatient settings, especially acute and intensive care settings.
b. Expected enrollment is approximately 10 students/year
h) Program approval letter from licensure/certification entity, if required
a. No approvals are required at this time. In compliance with the accrediting body, if approved by the University, EMSON will notify the accrediting body of the intent to offer the certificate program
i) Scheduled program review date (within 10 years)
a. EMSON’s next accreditation visit is set for 2026. This program would be included in that review.
