
Letter of Notification 

A Letter of Notification is required for programmatic and organizational changes that do not require prior review by the Coordinating Board unless 

requested. The Letter of Notification with supporting documentation must be submitted to ADHE by the established deadlines. All changes in existing 

programs/units or requests for new programs/units may be approved by the ADHE Director for immediate implementation and must be included on 

the agenda of the next scheduled Coordinating Board meeting. This form sets forth the relevant criteria and compliance procedures for institutions 

submitting letters of notification.  

Please complete the Institution information below and Category 1, 2, or 3, depending on the requested change. 

Institution: 

Name of Provost/Chief Academic Officer Signature Date 

President/Chancellor Approval Date 

Board of Trustee Approval/Notification Date 

Contact Person: Contact Person's Title: 

Contact Email Address 

Category 1: New or Existing Program Modification (select all that apply)

   Title or CIP change  

   Joint Bachelor/Master’s degree (2+2, 3+1, or 4+1 Program) 

   Program reconfiguration *attach copy of before & after curriculum 

   Program curriculum revision *attach copy of before and after curriculum 

   Existing program offered by distance technology  

      Existing certificate or degree program offered at an existing off-campus location   

   New certificate program (certification of proficiency, technical certificate, or graduate certificate) *attach copy of curriculum 

Effective Date:

Before Proposed Changes After Proposed Changes/New Program 

Program/Certificate Title 

Degree Code 

CIP Code 

% Online (if applicable) 

Reason for Proposed Action (attach additional pages as needed) 

Contact Phone Number: 

Effective Academic Year:Effective Term:


Curriculum before the proposed change:



		A. State Minimum Core Requirements 

		20



		U.S. History or Government

		



		Laboratory Science (two courses with labs) 

		



		Social Sciences (one course)

		



		Fine Arts and Humanities (two courses)

		



		B. Pre-Business Core Courses

		34



		ACCT 2013

		Accounting Principles 

		



		ACCT 2023

		Accounting Principles II 

		



		or SEVI 2053

		Business Foundations



		COMM 1313

		Public Speaking (ACTS Equivalency = SPCH 1003) 

		



		ECON 2013

		Principles of Macroeconomics (ACTS Equivalency = ECON 2103) 

		



		ECON 2023

		Principles of Microeconomics (ACTS Equivalency = ECON 2203) 

		



		ENGL 1013

		Composition I (ACTS Equivalency = ENGL 1013) 

		



		ENGL 1023

		Composition II (ACTS Equivalency = ENGL 1023) 

		



		MATH 2043

		Survey of Calculus (ACTS Equivalency = MATH 2203) 

		



		MATH 2053

		Finite Mathematics 

		



		WCOB 1111

		Freshman Business Connection 

		



		WCOB 1033

		Data Analysis and Interpretation 

		



		ISYS 1123

		Business Application Knowledge - Computer Competency 

		



		C. Business Core

		21



		BLAW 2013

		The Legal Environment of Business (ACTS Equivalency = BLAW 2003)

		



		ISYS 2103

		Business Information Systems

		



		FINN 2043

		Principles of Finance

		



		MGMT 2103

		Managing People and Organizations

		



		SEVI 3013

		Strategic Management

		



		MKTG 3433

		Introduction to Marketing

		



		SCMT 2103

		Integrated Supply Chain Management

		



		D. Junior-Senior Business Electives

		9-15



		E. Major Courses and Concentration Hours

		21-27



		F. General Education Electives 

		9



		Total Hours

		120





Management Major Requirements

The major in management requires 24 hours of major and collateral courses in the discipline as well as satisfying the other requirements for the B.S.B.A. degree. A maximum of 27 hours is allowed in a management major or discipline field of study (i.e., core, major, electives) unless the extra courses are part of an interdisciplinary minor or collateral track. See an adviser for selection of courses.

		Courses Required

		



		MGMT 4243

		Ethics and Corporate Responsibility

		3



		Concentration Hours

		21





Organizational Leadership Concentration 

		MGMT 4253

		Leadership

		3



		MGMT 4263

		Organizational Change and Development

		3



		Select two of the following:

		6



		MGMT 3533

		Alternative Dispute Resolution

		



		SEVI 3933

		Entrepreneurship and New Venture Development

		



		MGMT 4103

		Special Topics in Management

		



		SEVI 4433

		Small Enterprise Management

		



		SEVI 4583

		International Management

		



		MGMT 4943

		Talent Acquisition and Management

		



		MGMT 4953

		Organizational Rewards and Compensation

		



		SEVI 4993

		Entrepreneurship Practicum

		



		Select three of the following:

		9



		ECON 3533

		Labor Economics

		



		ECON 4333

		Economics of Organizations

		



		ECON 4643

		International Macroeconomics and Finance

		



		FINN 3603

		Corporate Finance

		



		FINN 3703

		International Finance

		



		ISYS 2263

		Principles of Information Systems

		



		MKTG 4853

		Marketing Management

		



		MKTG 3633

		Marketing Research

		



		SCMT 3613

		SOURCE: Procurement and Supply Management

		



		SCMT 3643

		International Logistics

		



		SCMT 3653

		Project Management: Supply Chain New Product Planning and Launch

		



		Total Hours

		21



















Curriculum after the proposed change:



		A. State Minimum Core Requirements 

		20



		U.S. History or Government

		



		Laboratory Science (two courses with labs) 

		



		Social Sciences (one course)

		



		Fine Arts and Humanities (two courses)

		



		B. Pre-Business Core Courses

		34



		ACCT 2013

		Accounting Principles 

		



		ACCT 2023

		Accounting Principles II 

		



		or SEVI 2053

		Business Foundations



		COMM 1313

		Public Speaking (ACTS Equivalency = SPCH 1003) 

		



		ECON 2013

		Principles of Macroeconomics (ACTS Equivalency = ECON 2103) 

		



		ECON 2023

		Principles of Microeconomics (ACTS Equivalency = ECON 2203) 

		



		ENGL 1013

		Composition I (ACTS Equivalency = ENGL 1013) 

		



		ENGL 1023

		Composition II (ACTS Equivalency = ENGL 1023) 

		



		MATH 2043

		Survey of Calculus (ACTS Equivalency = MATH 2203) 

		



		MATH 2053

		Finite Mathematics 

		



		WCOB 1111

		Freshman Business Connection 

		



		WCOB 1033

		Data Analysis and Interpretation 

		



		ISYS 1123

		Business Application Knowledge - Computer Competency 

		



		C. Business Core

		21



		BLAW 2013

		The Legal Environment of Business (ACTS Equivalency = BLAW 2003)

		



		ISYS 2103

		Business Information Systems

		



		FINN 2043

		Principles of Finance

		



		MGMT 2103

		Managing People and Organizations

		



		SEVI 3013

		Strategic Management

		



		MKTG 3433

		Introduction to Marketing

		



		SCMT 2103

		Integrated Supply Chain Management

		



		D. Junior-Senior Business Electives

		9-15



		E. Major Courses and Concentration Hours

		21-27



		F. General Education Electives 

		9



		Total Hours

		120







Organizational Management and Leadership Major Requirements

All Organizational Management and Leadership majors must complete the following 6 hours of coursework: MGMT 4253, MGMT 4273.  Students must also complete at least 6 hours of coursework from the following: MGMT 3653, MGMT 4983, and MGMT 4243. An additional 12 hours of credit are required from specified management and non-management courses in order to complete the requirements for the major.



The major in Organizational Management and Leadership requires 24 hours of major and collateral courses in the discipline as well as satisfying the other requirements for the B.S.B.A. degree. A maximum of 27 hours is allowed in a management major or discipline field of study (i.e., core, major, electives) unless the extra courses are part of an interdisciplinary minor or collateral track. See an adviser for selection of courses.



Required Courses	6

MGMT 4253 Leadership	

MGMT 4273 Leading Groups and Teams	



Select at least two of the following:	6 or 9

MGMT 3653 Creating and Leading a Diverse Workforce	

MGMT 4243 Ethics and Corporate Responsibility	

MGMT 4983 Talent Development	



Select three or four of the following:	9 or 12

MGMT 3533 Alternative Dispute Resolution	

MGMT 4103 Special Topics in Management	

MGMT 4263 Organizational Change and Development	

MGMT 4633 Faith, Spirituality, and the Workplace	

MGMT 4943 Talent Acquisition and Management	

MGMT 4953 Organizational Rewards and Compensation	

MGMT 4963 People Analytics	

SEVI 3233 Corporate Innovation	

SEVI 3673 Social Entrepreneurship	

SEVI 3933 Entrepreneurship and New Venture Development	

SEVI 4433 Small Enterprise Management	

SEVI 4583 International Management	

SEVI 4993 Entrepreneurship Practicum	

ACCT 3533 Accounting Technology	

ECON 3533 Labor Economics	

ECON 4333 Economics of Organizations	

FINN 3623 Risk Management	

FINN 3703 International Finance	

FINN 3933 Real Estate Principles	

ISYS 2263 Principles of Information Systems	

ISYS 4193 Business Analytics and Visualization	

ISYS 4213 ERP Fundamentals	

MKTG 3553 Consumer Behavior	

MKTG 3633 Marketing Research	

MKTG 4233 Integrated Marketing Communications	

SCMT 3443 DELIVER: Transportation and Distribution Management	

SCMT 3613 SOURCE: Procurement and Supply Management	

WCOB 3023 Sustainability in Business	

WCOB 3033 The African American Experience in Business	

WCOB 3053 Diversity in the Workforce	

COMM 3373 Leadership Communication	

COMM 3703 Organizational Communication	

Total Hours	24

Attachment



Category 2: Program Deletion/Inactive or Reactivation 

 Delete program/option/emphasis/track (requires phase-out plan) 

 Place program on “Inactive Status” list (program must have no declared students) 

 Reactivation of program from inactive status (inactive for less than 5 years) 

Effective Date: 

Program/Certificate/Option Degree Code CIP Code 

Reason for Proposed Action (attach additional pages as needed) 

Category 3: Instruction/Research/Service Centers and Administrative/Organization Units 

Establishment of new instruction, research, or service institute/center *attach synopsis of center’s mission and role, physical 

address, projected annual budget, and funding sources. 

Deletion of instruction, research, or service institute/center. 

Establishment of administrative/organization unit *attach copy of before and after organization chart 

Reorganization/Deletion of existing administrative/organization unit *attach copy of before and after organization chart 

Effective Date:  

Reason for Proposed Action (attach additional pages as needed) 

Please save and upload this form and supporting documents to: File Transfer System 

Effective Term: Effective Academic Year:

Effective Term: Effective Academic Year:

https://ft.adhe.edu/Web/Account/Login.htm
https://ft.adhe.edu/Web/Account/Login.htm

	Board of Trustee ApprovalNotification Date: 03/15/2023
	Effective Date: 08/15/2023
	Before Proposed ChangesProgramCertificate Title: Management, Bachelor of Science in Business Administration  with a concentration in Organizational Leadership
	After Proposed ChangesNew ProgramProgramCertificate Title:  Organizational Management and Leadership, Bachelor of Science in Business Administration 
	Before Proposed ChangesDegree Code: 3530
	Before Proposed ChangesCIP Code: 52.0201
	After Proposed ChangesNew ProgramCIP Code: 52.0213
	Before Proposed ChangesPercent Online if applicable: 
	After Proposed ChangesNew ProgramPercent Online if applicable: 
	Effective Date_2: 
	ProgramCertificateOptionRow1: 
	Degree CodeRow1: 
	CIP CodeRow1: 
	Effective Date_3: 
	Institution_Name: [University of Arkansas Fayetteville]
	CAO_Name: Terry Martin
	President_ApprovalDate: 01/04/2023
	Date: 12/12/2022
	Contact_Name: Jim Gigantino
	Contact_Phone: 479-575-2151
	Contact_Email: jgiganti@uark.edu
	Check Box9: 
	1: Yes
	2: Off
	3: Off
	4: Off
	5: Off
	0: Off

	Check Box10: Off
	Check Box11: 
	0: Off
	1: Off
	2: Off

	Reason_1: The Organizational Management and Leadership Major will enable students interested in careers in managing and leading business organizations to receive more specialized development in management and leadership related content when compared to the current Organizational Leadership concentration under the Management BSBA degree.  In addition, this new major allows for a differentiated curriculum from our Human Resource Management major.  The Human Resources Management major has direct links to specific jobs in industry, whereas the Organizational Management and Leadership major will provide relevant curriculum for broader management roles within organizations.
 
	Reason_2: 
	Reason_3: 
	Save: 
	Attach pages: 
	Submit: 
	Show Attachments: 
	Check Box2: Off
	Check Box14: Off
	Check Box15: Off
	Contact_Title: Interim Vice Provost for Academic Affairs
	EffectiveTerm: [Fall]
	EffectiveAY: 2023-2024
	EffectiveTerm2: [Select Term]
	EffectiveTerm3: [Select Term]
	EffectiveAY2: 
	EffectiveAY3: 


